WESTERN DRUGS LIMITED

ANTI-BRIBERY GIFT AND HOSPITALITY POLICY

Policy Statement

It is our policy to conduct all our business in an honest and ethical manner. We take a zero-
tolerance approach to bribery and corruption and are committed to acting professionally, fairly
and with integrity in all our business dealing and relationships, wherever we operate, and to
implementing and enforcing effective systems to counter bribery.

Bribery is serious criminal offence in jurisdiction in which the company operates, i.e. India and
other applicable laws where bribery offence can result in severe judicial implications.

We therefore take our legal responsibility very seriously. We shall uphold all laws relevant to
countering bribery and corruption.

The purpose of this policy is to:

a.)  Set our responsibilities, and the responsibilities of those working for us, in observing and
upholding our position on bribery and corruption.

b.)  Provide information and guidance to those working for us on how to recognize and deal
with bribery and corruption issues.

In this policy, third party means any individual or organization, an associate who comes in
contact with Western Drugs Ltd. during the course of his/her engagement with Western Drugs
Ltd. (referred as Company) and includes actual and potential clients, customers, suppliers,
distributors, business contacts, agents, advisors, business associates and government and public
bodies including their advisors, representatives and officials, politicians and political parties.

Applicability

The policy applies to all individuals working for the company and al all levels and grades,
including but not limited to senior managers, officers, directors, employees, consultants,
contractors, trainees, or any person associated with us.

Definition
Bribery is an offer or receipt of any gift, loan, fee, reward or other advantage to or from any
person as an inducement to do something which is dishonest, illegal or breach of trust.

Gift and Hospitality

This policy does not prohibit normal, reasonable, appropriate, modest and bona fide corporate
hospitality (given and received) to or from third parties if its purpose is to improve company
image, present our product and services, or establish cordial relations.

Hospitality or promotional expenditure which is reasonable, proportionate and made in good
faith, is an established and important part of doing business, so, paying for a business lunch or
taking a client out for an event to discuss business is perfectly acceptable;

The policy recommends that associates always assess the purpose behind any hospitality or
entertainment. Hospitality or entertainment with the intention of improperly influencing
anyone’s decision-making or objectivity, or making the recipient feel unduly obligated in any
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way, should never be offered or received. Associates should always consider how the recipient is
likely to view the hospitality. Similarly associates must decline any invitation or offer of
hospitality or entertainment when made with the actual or apparent intent to influence their
decisions.

Gifts can occasionally be offered to celebrate special occasions (for example religious holidays
or the birth of child) provided such gifts are moderate in value, occasional, appropriate, totally
unconditional, and in-fitting with local business practices. No gifts should be given or accepted
if it could reasonably be seen improperly to influence decision making of the recipient. In
addition some types of gifts will clearly never be acceptable including gifts that are illegal or
unethical, or involve cash or cash equivalent.

It is acceptable to offer modest promotional material to contact e.g. branded pen. Use of one’s
position with the company to solicit gift of any kind is not acceptable. However, the company
allows associates occasionally to receive gift of a very low intrinsic value from business contacts
provided the gift given unconditionally and not in a manner that could influence any decision
making process.

Any gift or hospitality that seeks to influence the recipient into performing their function
improperly would be considered a bribe.

If hospitality or promotions are offered to influence an official to secure business or a business
advantage, or to improperly induce a potential client to award a contract, is considered as
bribery.

Employees should consider the following in determining whether a gift, hospitality or expense is
acceptable:
e Made for the right reason: if a gift or hospitality, it should be given clearly as an act
of appreciation, or to establish cordial relations with new or existing customers; if travel
expenses then for a bona fide business purpose
No obligation: the gift, hospitality or reimbursement of expense does not place the
recipient under any obligation which can only be satisfied by improper behaviour designed to
favour the host or donor
No expectations: expectations are not created in the giver or an associate of the
giver or have a higher importance attached to it by the giver than the recipient would place
on such a transaction
Made openly: if made secretly and undocumented then the purpose will be open to
question
Accords with stakeholder perception: the transaction would not be viewed
unfavourably by stakeholders if it were to be made known to them
Reasonable value: the value of the gift is small or the value of the hospitality or
reimbursed expense accords with our entertainment policy and monetary limits and accepted
business practice
e Appropriate: the nature of the gift, hospitality or reimbursed expense is appropriate
to the relationship and accords with general business practice and local customs
e Legality: it is compliant with relevant laws
e Conforms to the recipient’s rules: the gift, hospitality or reimbursement of
expenses meets the rules or code of conduct of the recipient’s organization
¢ Infrequent: the giving or receiving of gifts and hospitality is not overly frequent between the
giver and the recipient

In some cultures / countries, it may be seen as an insult to reject gift, and refusal may adversely
affect business relationships. In these circumstances, and if the gift is anything other than
moderate, the gift should be reported to the management who will decide whether such gift will
be retained or returned.




It is not acceptable to

a.)  Give, promise to give or offer a payment, gift or hospitality to secure an improper business
advantage or to reward a business advantage already given.

b.) Give, promise to give, or offer a payment, gift or hospitality to a government official,
agent or representative to “ facilitate”, expedite or reward a routine or other procedure.

c.) Accept payment from third party knowing or suspecting it is offered with the expectation
that it will obtain a business advantage for them.

d.)  Induce another individual or associate who has refused to commit bribery offence or who
has raised concerns under the policy.

e.) Engage in any activity that might lead to breach of this policy.

Employees should consider the following in determining whether a gift, hospitality or expense is
acceptable:

e Made for the right reason: if a gift or hospitality, it should be given clearly as an act of
appreciation, or to establish cordial relations with new or existing customers; if travel expenses
then for a bona fide business purpose

e« No obligation: the gift, hospitality or reimbursement of expense does not place the
recipient under any obligation which can only be satisfied by improper behaviour designed to
favour the host or donor

e No expectations: expectations are not created in the giver or an associate of the giver or
have a higher importance attached to it by the giver than the recipient would place on such a
transaction

e Made openly: if made secretly and undocumented then the purpose will be open to
question.

e Accords with stakeholder perception: the transaction would not be viewed unfavourably
by stakeholders if it were to be made known to them

e Reasonable value: the value of the gift is small or the value of the hospitality or
reimbursed expense accords with our entertainment policy and monetary limits and accepted
business practice

e Appropriate: the nature of the gift, hospitality or reimbursed expense is appropriate to the
relationship and accords with general business practice and local customs
e  Legality: it is compliant with relevant laws

e« Conforms to the recipient’s rules: the gift, hospitality or reimbursement of expenses
meets the rules or code of conduct of the recipient’s organisation

e Infrequent: the giving or receiving of gifts and hospitality is not overly frequent between
the giver and the recipient
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DIN No-00302082




	WESTERN DRUGS LIMITED
	ANTI-BRIBERY GIFT AND HOSPITALITY POLICY

